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An Update from the Provost              

Office of Academic Affairs Newsletter 

 
Dear Faculty and Staff, 

Welcome to the newest edition of the 
Provost's Newsletter. In the following 
pages, you will find many stories of 
academic activities and 
accomplishments, as well as several 
important announcements. I hope you 
will join us this coming Monday, August 
15th, in the Gardner Center from 8:30-
10:00 am, to learn more about these 
and many other activities and initiatives 
planned for the upcoming year. We will 
follow up with several more 
announcements next week. Please be 
on the lookout for several 
announcements from me next Friday. 
Meanwhile, I hope you enjoy reading 
this month’s newsletter. I look forward to 
seeing you next week. 

Michael Lacourse 

NEWS 

CTL: ACTIVE LEARNING AT THE  
FALL FACULTY FORUM 
The Center for Teaching & Learning 
(CTL) is working with the Faculty Senate 
to organize the Fall Faculty Forum on 
Aug. 16.  The purpose of the Fall 
Faculty Forum is to actually experience 
active learning, not just talk about it.  
Faculty members will be able to engage 
in one of eight active learning 
workshops.  More details on the Fall 
Faculty Forum will be emailed to faculty 
members. 

 
 

CTL: MORE LEARNING OPPORTUNITIES FOR 

FACULTY 
Recently the Center for Teaching & 
Learning (CTL) has secured licenses for 
two resources to help improve the 
teaching and learning on campus that 
are available for faculty and staff 
members:  

1. Lynda.com: an online education 
company offering thousands of video 
courses in software, creative, and 
business skills (see Lynda.com). 

2. Atomic Learning: an online education 
company that develops and delivers 
quality training and development 
solutions for colleges and universities to 
make meaningful use of technology to 
impact students’ academic and career 
success. 

In additional to Lynda.com and Atomic 
Learning, CTL has several software 
applications that are wonderful tools to 
help faculty and staff members improve 
teaching and learning, such as Magna 
Commons (instructional videos on 
various topics related to teaching and 
learning), Lectora (an application for 
developing web-enhanced, 
blended/hybrid, and online courses), 
Camtasia (for screen capturing), etc.   

CTL: SUMMER CONSULTATIONS 
Summer is a great time to work on 
enhancing a course you are teaching in 
the fall. CTL staff members would love 
to work with individual faculty members 
and/or departments in integrating 
effective active learning strategies 
and/or new learning technologies in your 
courses.  Last Fall and Spring 
semesters CTL staff consulted with over 
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50 faculty members and met with the 
several departments.  

CTL: UPCOMING EVENTS 
CTL has scheduled some exciting and 
interesting topics focused on active 
learning for the Lunch & Learn series, 
CTL workshops, and Canvas 
Workshops this Fall.  In addition, CTL 
will be facilitating the second Faculty 
Learning Community beginning in 
September. 

For more information about CTL 
activities, contact either Bruce Harris 
(bruce.harris@dixie.edu) or Scott Allen 
(scott.allen@dixie.edu). 

COMING! INSTITUTE OF POLITICS & PUBLIC 

AFFAIRS 
The Utah Board of Regents recently 
approved the creation of an Institute of 
Politics & Public Affairs at Dixie State 
University. A joint effort between the 
offices of Academic Affairs, Government 
Relations, and the Dixie State University 
Student Association, the Institute will 
help the university meet its strategic 
goal of greater engagement with the 
Southern Utah region.  
The Institute will: 

 Provide DSU students with 
internship opportunities in local, 

state and federal government   
 Engage with DSU students and 

faculty to promote political 
education and involvement on 

campus   
 Ensure the university plays a 

more active role in Southern 

Utah’s civic environment   
 Spotlight and address policy 

issues unique to Utah and 

Washington County   
More information will be provided 
throughout the summer. If you are 
interested in learning more about the 
Institute or would like to get involved, 
please contact Nancy Hauck 
(hauck@dixie.edu) or Henrie Walton 
(walton@dixie.edu).  

DSU PROFESSOR EARNS “FEATURED 

ARTIST” FOR ROLE IN PETER PAN  

Lisa Seegmiller, an Adjunct Professor of 
Voice at D.S.U. (spouse of DSU 
Business Law & Executive Leadership 
Professor Travis M. Seegmiller, Sr., 
J.D.) is also a Tony Award Winning 
actor and a Grammy Award nominated 
singer, is the "Featured Artist" through 
October in Tuacahn's production of 
Peter Pan, in which she plays the roles 
of Mrs. Darling and Grown Wendy. This 
is her third season at Tuacahn while 
teaching at D.S.U.; previously she 
played the leading-lady role of The 
Narrator in Joseph/Technicolor 
Dreamcoat, and played Grizabella, 
singing "Memory", in Tuachan's CATS. 
For more information see 
www.lisahopkinsseegmiller.com  

THE ASSOCIATE PROVOST OF ACADEMICS 

BECOMES A FRESHMAN 
On Friday, July 29 I decided to 
masquerade as a (very) nontraditional 
student and join a Freshman Orientation 
group. Heidi Tasso, the Director of The 
Student Success Center, cheerfully 
directed me to one of the groups where I 
joined an assortment of nervous and 
nearly silent freshman- to- be, most of 
whom were accompanied by a mom or 
a dad. A few of the parents glanced 
curiously at me since I was alone, 
wondering, I’m sure, if I were student or 
parent. At that point, I accosted the only 
unaccompanied freshman in the group 
and asked if I could be her adopted 
mom for the day. She was as happy to 
abandon her lone wolf status as I was, 
and the two of us chatted animatedly as 
we went from location to location on our 
beautifully tended campus grounds. 
Since I’m still quite new in my new 
position as Associate Provost for 
Academic Quality and Success, few 
staff members recognized me and I was 
able to immerse myself into the whole 
experience in relative anonymity. 

mailto:bruce.harris@dixie.edu
mailto:scott.allen@dixie.edu
mailto:hauck@dixie.edu
mailto:walton@dixie.edu
http://www.lisahopkinsseegmiller.com/
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 Never in my eight years at DSU have I 
felt more proud than I did that 
day…proud of such committed staff, 
faculty, and student leaders who worked 
together seamlessly to provide a truly 
informative, and energizing experience 
for our future Trailblazers.  From the 
registrar’s office to the library, TRIO to 
student government, Career Center to a 
student panel, DSU folks painted a 
picture of life on our campus with 
enthusiasm, positivity and a spirit of 
helpfulness.  Among the most inspiring 
occurrences, from my point of view, was 
the spectacle of the merry band of 
Academic Advisors marching into the 
Cox Theater en masse to swoop up 
those freshmen who planned to major in 
their respective areas, further 
personalizing the experience for new 
students. 
Our student tour guide throughout the 
tour, Ben Dahlberg, was so intelligent, 
articulate, and delightful that freshman, 
parents, and one associate Provost 
alike were wildly impressed. I only wish 
that every faculty member who has 
taught him along the way could have 
heard Ben’s glowing remarks about the 
caliber of teaching here, and the 
knowledgeable and selfless faculty and 
advisors that have helped him along the 
way.   
Those nervous incomers left at the end 
of their orientation day excited to be part 
of our university, confident that they 
would receive a great education and 
assured of access to all of the support 
services they will need to be successful. 
My sincerest congratulations to all who 
worked so hard to make this a perfect 
day. It was. 

DSU TRAILBLAZERS’ FIRST-GENERATION 

INITIATIVE 
As part of Goal 1, Strategy 4 of the 
Strategic Plan, DSU is embarking on an 
initiative to foster the success of first-
generation students. On their application 
for admission, students are asked if 

either of their parents completed a 4-
year college degree. If they answer no, 
they are considered a first-generation 
student. This group makes up 53% of 
the incoming DSU student body, as 
compared to the national average of 
32%.  
First-generation students have unlimited 
academic potential but are at the 
disadvantage of not having college-
savvy parents who can give 
knowledgeable advice and support.  To 
help these students successfully 
navigate the college experience, the 
Strategy 4 Implementation Team is 
partnering with the Student Success 
Center and the Faculty Senate to begin 
several strategies to assist first-
generation students.  
     1. First-generation students have 
now been identified on the photo class 
rolls in Banner.  All instructors are 
encouraged to download their picture 
rolls and make personal contact with 
each of their first-generation students 
during the first two weeks of 
school.  Special attention should be 
given to incoming freshmen who are 
first-generation students, as they are the 
most in need of support.  For more 
information about first-generation 
students and how to support them, see 
the website at dixie.edu/firstgen. 
     2. Faculty and staff have been invited 
to be mentors to incoming first-
generation students. Mentors will 
maintain contact with their mentees 
throughout the academic year, providing 
encouragement, help in solving 
problems, and referrals to other campus 
resources. If any campus employee is 
interested in becoming a mentor, please 
contact Heidi Tasso, Director of the 
Student Success Center. 
     3. A Trailblazer Parent’s Newsletter 
will be sent out periodically to all parents 
which should be particularly helpful to 
parents of first-generation students.  It 
will contain academic dates, contact 
information for campus resources, 

dixie.edu/firstgen
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messages from faculty and other areas 
of campus, and information about how 
parents can best support students. 
These will be prepared and archived by 
the Student Success Center. 

Further initiatives elements of this 
initiative will be forthcoming. We look 
forward to assisting this important 
student population to achieve academic 
and personal success. 

ANNOUNCEMENTS  

USHE AWARDS DSU $75,000 GRANT TO 

REACH OUT TO LATIN@S 

The DSU Office of Sponsored Programs 
is proud to announce the Utah System 
of Higher Education (USHE) has 
awarded $75,000 to Dixie State 
University to fund a project entitled, 
“¡Adelante! Washington County”, 
headed by Daneka Souberbielle, DSU 
Director of Intercultural Engagement.  
“¡Adelante!” is a county wide 
collaborative initiative with the aim to 
increase access to and participation in 
educational opportunities for Latin@ 
community members. 
The ¡Adelante! Washington County 
program will provide a grassroots 
community outreach to bridge gaps 
between formal educational 
opportunities and community members. 
Information will also be disseminated 
regarding the impact of higher education 
on Latin@ families and communities. 
DSU is committed to enhancing Latin@ 
engagement in higher education 
because we value the unifying factor of 
a strong cultural diversity in our 
community.    

SCHOOL OF HUMANITIES: NEW FACULTY 
The School of Humanities welcomes 
two new faculty to its programs of study: 
Assistant Professor of History Jeremy C. 
Young and Assistant Professor of 

English Cindy King. JEREMY YOUNG 

We are pleased to welcome Jeremy C. 
Young who comes to DSU from Grand 

Rapids, 
Michigan, 
where he taught 
U.S., European, 
and world 
history at Grand 
Valley State 
University.  

He earned his 
Ph.D. in U.S. 
history from 

Indiana University in 2013. His book, 
The Age of Charisma: Leaders, 
Followers, and Emotions in American 
Society, 1870-1940, is forthcoming from 
Cambridge University Press.  
 
His historical interests include the 
Gilded Age and Progressive Era, 
political communication, and the history 
of emotional experience. He looks 
forward to offering courses in modern 
U.S. and European history and getting 
to know DSU students, faculty, and 
staff. 

CINDY KING 
We are pleased to welcome a new 
faculty member in the creative writing 
emphasis in English, Dr. Cindy King.  
Dr. King holds a Ph.D. in English from 
Florida State University and an M.A. in 
English from the University of Southern 
Mississippi. She has served on the 
faculty at the University of Tampa, Berry 
College, and Auburn University. Her 
poems have appeared in numerous 
journals and anthologies, and her most 
recent publications include work in 
Callaloo, North American Review, Black 
Warrior Review, American Literary 
Review, jubilat, Blackbird, and 
TriQuarterly. Her poetry has also been 
featured on American Weekend, a 
production of National Public Radio. 
 
In 2015, she was awarded the Agha 
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Shahid Ali Scholarship in Poetry by the 
Fine Arts Work Center in Provincetown. 
She has been selected as a Summer 
Scholar by the National Endowment for 
the Humanities and was the recipient of 
a Tennessee Williams Scholarship from 
the Sewanee Writers’ Conference. She 
has also received scholarships and 
fellowships 
to the New 
York 
Summer 
Writers 
Institute, 
Wesleyan 
University 
Writers Conference, the Colgate Writers 
workshop, and others.  
 
Her areas of expertise include creative 
writing with an emphasis in poetry, and 
the teaching of rhetoric and 
composition. Her research and writing 
interests include multiethnic literature, 
contemporary American drama, and 
service learning. She also enjoys 
serving on the script-reading committee 
for The Blank Theatre Company’s Living 
Room Series. 

EXCITING CHANGES AT DSU FROM THE 

BOARD OF REGENTS 
We are pleased to announce that the 
Board of Regents has approved the 
following new programs at DSU: 

Minor in  
American Sign Language 

Bachelor of Science in  
Digital Film 

DSU Schools have also been renamed 
DSU Colleges. 

You can view the updated program 
tracker on the new website 
http://academics.wpdev.dixie.edu/progra
ms-curriculum-management/program-
tracker/. 75 program proposals over 2.5 
years. Considering we have 156 total 

programs since 1911, that’s significant 
program growth 

DID YOU KNOW? 
DIXIE HAS A NEW SET OF PEER INSTITUTIONS 
Last year, Dixie began working with the 
Commissioner’s Office to get a new set 
of Peer Institutions.  The 
Commissioner’s Office worked with 
NCHEMS and Dixie to finalize a Peer 
Institutions list.  The final approval of the 
Peer Institutions comes from the Board 
of Regents.  Our new set of Peer 
Institutions was approved by the Board 
of Regents in January. 

DIXIE’S PEER INSTITUTIONS 
Austin Peay State University  
–Clarksville, TN 

CUNY Medgar Evers College  
–Brooklyn, NY 

Missouri Southern State University  
–Joplin, MO 

*Missouri Western State University  
–St Joseph, MO 

Montana State University  
–Billings, MT 

Pennsylvania College of Technology  
–Williamsport, PA 

SUNY College of Technology  
–Canton, NY 

Sonoma State University  
–Rohnert Park, CA 

Southern Oregon University 
–Ashland, OR 

University of Arkansans  
–Fort Smith, AR 
*Was in the previous set of Peer Institutions. 

http://academics.wpdev.dixie.edu/programs-curriculum-management/program-tracker
http://academics.wpdev.dixie.edu/programs-curriculum-management/program-tracker
http://academics.wpdev.dixie.edu/programs-curriculum-management/program-tracker
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TEXTBOOK PRICES IMPACT STUDENT 

SUCCESS 
During the spring of 2016 the DSU 
Library conducted a survey of both DSU 
faculty and students about textbooks.  
Enclosed are a few findings from the 
two surveys. 

The faculty survey showed that: 

 68.6% of DSU faculty require a 
textbook for their class 

 The average price of their 
textbook was $120.00 

 The student survey showed that: 

 65.5% of students pay for their 
textbooks out of their own pocket 

 Surprisingly 68.5% of our 
students indicated that they had 
not purchased a textbook 
because of the price. 

The results of these two surveys will be 
discussed in greater detail at the 9/26 
General Faculty meeting. 

ADD TO THE NEWSLETTER  
The Provost’s office would like to invite 
all those who would like to add to the 
next Provost’s update to please send a 
request to mercier@dixie.edu with your 
contact information and the information 
you would like featured by the 15th of 
each month.  


