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An Update from the Provost              

Office of Academic Affairs Newsletter 

 
NEWS 

COMING! STATISTICAL PACKAGE FOR THE 

SOCIAL SCIENCES (SPSS) 
Beginning July 1, SPSS will become 
available on campus for faculty, staff 
and students for instructional and 
research purposes.  The campus has 
purchased an SPSS site license for use 
on university computers and will also be 
available for home use. Further 
information about accessing SPSS will 
be provided as we get closer to the 
launch date. 
 

COMING! ORACLE ACADEMY 
The Office of Academic Affairs has 
recently entered into an agreement with 
Oracle Academy to provide faculty with 
free access to certain Oracle products 
and training for academic 
purposes.  This agreement will provide 
Dixie State University faculty and 
students with a unique opportunity to 
gain access to leading edge products 
and related educational programs.  The 
Schools of Science and Technology and 
Education will benefit primarily, as this 
nationwide initiative sponsored by 
Oracle is designed to advance 
educational access for students and 
future teachers. More information will be 
provided in the next couple of weeks.   
 

COMING! ACADEMIC AFFAIRS 

ROUNDTABLES 
Beginning September, the Office of 
Academic Affairs will host monthly 
Roundtable discussions open to all 
faculty, staff and students. Three 
roundtables will be scheduled in the fall 

and three in the spring. These 
discussions will focus primarily on 
current trends and emerging ideas in 
teaching and learning as well as student 
success. Faculty, staff and students are 
strongly encouraged to submit ideas for 
discussion topics to Provost Lacourse. 
The dates for the roundtables will be 
announced this summer. 
 

DISTANCE LEARNING 
Thanks to all those who participated in 
the recent campus meetings regarding 
the future of online learning at the 
university.  The consultant’s report is 
attached to this newsletter for your 
information.  Our next step is to prepare 
and distribute a position announcement 
for the new Director of Distance 
Learning.  The search will be conducted 
over the summer with the goal of having 
the new director on campus by the 
beginning of the fall semester. 
 

ACTIVE LEARNING ACTIVE LIFE 
Many thanks to those faculty and staff 
who attended the recent Academic 
Affairs Roundtable on the topic of 
defining the motto “Active Learning 
Active Life.” We are organizing the ideas 
submitted by those who attended and 
similar meetings are being organized 
with staff and students.  Once all of the 
ideas are collected we will summarize 
them and schedule a follow-up meeting 
early in the fall semester to move 
towards a working academic definition 
of Active Learning Active Life.  
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UWHEN 
New Board: 
DSU held its elections in March with 17 
women on the ballot for three positions. 
Deborah Decker is President-Elect, and 
Leonor Ceballos was elected to fill the 
faculty position on the board, and 
Ginger Alldredge and Christine Arlotti 
were elected to fill a one-year and two-
year staff positions on the board 
respectively. The 2016-2017 board 
consists of Susan Ertel, President; Deb 
Decker, President-elect; Nancy Ross, 
Faculty Representative; Leonor 
Ceballos, Faculty Representative; 
Ginger Alldredge, Staff Representative; 
Christine Arlotti, Staff Representative; 
and Katie Adolpho, Past President.  

State UWHEN Conference and 
upcoming events: 
 DSU sent 42 women to the state 
conference at the U of U with the help of 
Provost Lacourse and President 
Williams who provided the bus and 
covered the registration fees for all to 
attend. The conference was informative, 
and the networking on the bus ride was 
invaluable. We were the talk of the 
conference, and other institutions are 
now planning on bus trips for the 2017 
Spring Conference in Price on April 
14th. It's a great day to be from DSU 
when you are in a state meeting and 
there are gasps when our name is 
mentioned with something we have 
done or accomplished. Great gasps 
actually! We are definitely trailblazing 
toward the future (before we knew the 
new mascot)! DSU will be hosting one of 
the statewide fall events in November 
with the exact date to be determined 
over the summer. 

CENTER FOR TEACHING AND LEARNING 
Lunch & Learn Sessions and 
Workshops 
The Center for Teaching & Learning 
(CTL) would like to thank all the faculty 
and staff members who participated in 
the Lunch & Learn sessions, CTL 

workshops, and Canvas Workshops 
held this last semester.  Five Lunch & 
Learn sessions were conducted on the 
following topics:  Effective Lectures, 
Promoting & Managing Collaborative 
Group Projects, Keeping Current with 
Library Resources, Teaching in a 
Technology-enhanced Classroom, and 
Using Cranium Café to Videoconference 
with Students.  Eight CTL workshops 
were conducted on the following topics: 
Hands-on with Cranium Café, 
Classroom Assessment Techniques 
(CATs), Using iPads and Mobile Apps in 
the Classroom, Google Docs, Forms, & 
Drive (repeated), 5 Great Web Tools for 
Creating Video Lessons, and Using 
Office Mix to Create Interactive 
Lectures/Presentations.  Three Canvas 
Workshops were held on the following 
topics: Quizzes, quiz banks, and 
Respondus and The New Canvas 
Interface (repeated). 

 
Over 150 faculty and staff members 
attended the Lunch & Learn sessions 
and workshops last semester and many 
faculty members have integrated new 
learning technologies and active-
learning teaching methods in their 
courses as a result of their participation.  
When faculty and staff members were 
asked to what degree they agree or 
disagree with the following statement:  
“Overall, the Lunch & Learn session or 
workshop was a positive experience”, 
they responded with an average score 
of 4.8 (on a five-point Likert scale with 5 
representing Strongly Agree and 1 
representing Strongly Disagree).  
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CTL Individual Faculty and 
Departmental Consultations 
CTL staff members would love to work 
with individual faculty members and 
departments in redesigning their 
courses to integrate more effective 
active learning strategies and/or 
integrate new learning technologies in 
your courses. Summer is a great time to 
work on these type of projects. CTL staff 
have consulted with over 50 faculty 
members since last August and met with 
the Education Department and the 
Nursing Department last month 
regarding the topics of how to teach in a 
technology-enhanced classroom and 
use Cranium Café in Face-to-Face, 
hybrid, and online courses. For more 
information, contact either Bruce Harris 
(bruce.harris@dixie.edu) or Scott Allen 
(scott.allen@dixie.edu). 

ANNOUNCEMENTS  

DIRECTOR OF GENERAL EDUCATION 

The Office of Academic Affairs is 
currently conducting an internal search 
for the position of Director of General 
Education.  This newly created position 
will provide leadership in general 
education and provide administrative 
support for the General Education 
Committee. The Director will report to 
the new Associate Provost for Academic 
Quality and Student Success. The 
position was recently posted and the 
deadline for submitting an application is 
May 12. All qualified and interested 
faculty are encouraged to apply. 

 
DIRECTOR OF GRADUATE STUDIES 

The Office of Academic Affairs is 
currently conducting an internal search 
for the position of Director of Graduate 
Studies.  This newly created position will 
provide leadership in developing 
graduate education program. The 
Director will report to the new Associate 
Provost for Academic Quality and 
Student Success. The position was 
recently posted and the deadline for 
submitting an application is May 12. All 
qualified and interested faculty are 
encouraged to apply. 
 

DIRECTOR OF UNDERGRADUATE STUDIES 
The Office of Academic Affairs will soon 
announce an internal search for the 
position of Director of Undergraduate 
Research.  This ongoing position will 
provide leadership in promoting 
undergraduate scholarly and creative 
activities and provide administrative 
support for the Undergraduate Research 
Committee. The Director will report to 
the new Associate Provost for Academic 
Quality and Student Success. All 
qualified and interested faculty will be 
encouraged to apply. 
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UPDATE ON ASSOCIATE PROVOST SEARCHES 
The deadline for submitting an 
application for the two associate provost 
positions has been extended until May 
6.  Interviews will be conducted within 
the following two weeks and the new 
associate provosts announced in by late 
May.  The start date for both positions is 
July 1. 

 

ADDISON EVERETT: 35 YEARS OF SERVICE 

TO DIXIE STATE   
On April 29, 2016, The Board of 
Regents awarded the 2016 Excellence 
in Education Award and Emeritus status 
to Addison Everett, who will retire at the 
end of this academic year from his 
position as Associate Professor of 
Spanish and Chair of the Department of 
Humanities.  

 

Addison Everett began teaching part-
time at Dixie College in the fall of 1981, 
when the Spanish program consisted of 
only one class. The following year, 
Addison was given a full-time 
appointment to teach Spanish and 

Developmental English, which he did for 
about five years until growth in the 
Spanish program demanded a full-time 
teacher. For twenty-five years, Addison 
was Dixie’s only full-time language 
teacher, until Dr. Leonor Ceballos was 
hired. Shortly thereafter, the college was 
able to provide an Integrated Studies 
emphasis in Spanish. In the spring of 
2012, Addison and Leonor were asked 
to write a proposal for a Spanish 
degree, one of the two remaining 
degrees required for DSC to apply and 
be approved for university status. The 
two collaborated on the degree with 
colleagues from our sister USHE 
institutions. Due to their excellent work, 
the proposal passed without any 
complications. 
In his career at Dixie, Addison has 
served as a member of the Faculty 
Association Executive Committee 
(forerunner to the Faculty Senate), as 
Department Chair of Humanities and 
Social Sciences, Department Chair of 
Humanities, Associate Dean of 
Humanities and Social Sciences, and 
Interim Dean of the School of 
Humanities. Over his time here, Addison 
served on many committees, such as 
Curriculum Committee, Academic 
Council, and the Deans’ Council. Some 
of his committee assignments spanned 
across long periods. For example, 
Addison spent seven years as a 
member of the Academic Appeals 
Committee and the Student Affairs 
Committee. 
Addison has repeatedly indicated that 
his greatest satisfaction has come from 
teaching. For many years he taught 
twenty-three credits per semester in 
order to meet the needs of the Spanish 
program. While this was a heavy load, 
Addison cheerfully accomplished what 
needed to be done in order to serve 
students and grow the program. 
Addison’s dedication to his students and 
his focus on high quality teaching are 
exemplified in his receiving the 
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Outstanding Teacher Award, the 2016 
Excellence in Education Award, and his 
new Emeritus status.  
Join us in congratulating and thanking 
Addison Everett for his dedication and 
service to Dixie State University!  

ACTIVE LEARNING, ACTIVE LIFE: HOW 

BECKY  A. SMITH HAS GONE THE EXTRA 

MILE IN HER SERVICE AT DIXIE STATE 

During her career, Becky Smith has 
been honored as the DSC Teacher of 
the Year, as a Woman of Achievement 
by the St. George Chapter of BPW, and 
given an Award of Excellence in 
Collaboration and Technology 
Enhanced Instruction by the USHE 
Electronic College Consortium. Most 
recently, she was given the 2016 
Honorary Arete Award for “diligence in 
the pursuit of excellence” by the 
SUCCESS Academy. 

 

Becky A Smith first came to Dixie as a 
student and graduated with the Class of 
1976 with her Associate Degree.  Upon 
completion of a Bachelor’s Degree at 
WSU in 1978, she taught at Bryce 
Valley High School for two years, 
returning to Dixie College in 1980 

teaching various office subjects and 
Human Relations.   She later completed 
a MEd degree from USU and is a 
tenured Associate Professor in faculty 
ranking.   

Dean Smith began in her department 
training students on typewriters, moving 
to the early word processing machines, 
and on to the integration into desktop 
computing with PC’s.  In 1996, she 
transitioned the CIS department into a 
self-paced program in an open lab 
environment staffed and available to 
students 14 hours a day and computer 
literacy became a general education 
requirement, a program that still exists 
today.  During this time she also served 
as the PBL advisor for 9 years, having 
chartered the chapter when she was a 
student.  Becky served as the CIS 
Program Director from 1996-2008; the 
Technology – Computer and Automotive 
Department Chair from 1997-2005; the 
Hurricane Education Center Director 
from 2006 to 2008. She eventually 
served Dixie as the Associate Dean of 
Academic Outreach from 2008 – 2013, 
where she added  Concurrent 
Enrollment and Online Course 
Coordination to  the HEC.   

In 2013, Becky became the Dean of  
Academic and Community Outreach, 
adding oversight of Community 
Education, Conferences and 
Workshops, ICL and the CTL to her 
responsibilities.  Becky A. Smith has 
also served on the Faculty Senate 
Board from 1992-1995. She served as 
President during 1993-94 and was 
instrumental in beginning the transition 
of the Faculty Association to a more 
formal Faculty Senate group. Her 
various committee contributions to Dixie 
over the years have included serving on 
Academic Council, University Council, 
ISAAC, Accreditation Steering, 
Administrative Computing, and the IT 
Governance committees, with past 
assignments on the Curriculum, Student 
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Affairs, Admissions and Credits, Library, 
Campus to Community, and several 
other college and division committees.  
Dean Smith participated in the 
Leadership Dixie program as a DSC 
representative and served on the 
NWCCU commission as a accreditor 
visiting five community colleges.   

Dean Becky A. Smith has truly been a 
trailblazer, fulfilling a variety of roles and 
services that have greatly impacted our 
institution. We hope that she enjoys 
every minute of her retirement. 
 

CAROLE GRADY, TRAILBLAZING IN THE 

HEALTH SCIENCES 
Dean Carole Grady has served our 
institution for a wonderful fifteen and a 
half years. She began as an assistant 
professor in the nursing program, 
eventually serving as the interim director 
of nursing program, the associate dean, 
the director of nursing program, and the 
firs—and to now, only—Dean of Health 
Sciences after the Health Sciences 
became large enough to break away 
from the then “School of Science, 
Technology, and Health.”  

As the nursing department director, 
Grady began the DSU BSN completion 
program, which has served many 
students and greatly contributed to the 
local community. As Dean, she was also 
responsible for starting the following 
health sciences programs: Physical 
Therapist Assistant; Medical Laboratory 
Sciences; Respiratory Therapy; 
Exercise Science; and the Dental 
Hygiene baccalaureate degree.  

She has been involved in serving the 
community as the vice-chair of the 
Intermountain Healthcare Dixie Regional 
Medical Center (DRMC) Board of 
Trustees.  

Dean Carole Grady facilitated the 
partnership between DRMC in providing 
programs to meet community needs for 
healthcare professionals.  

Carole Grady is leaving DSU for position 
as the Director of Nursing at Utah State 
University, for developing outreach 
associate degree nursing programs in 
Vernal, Moab, Price, Tooele, and 
Blanding.  She will remain in St. George 
(she says she would not have accepted 
the position if could not remain in sunny 
Saint George). In fact, she will be in an 
office suite shared with Dr. Donna 
Dillingham-Evans, the past DSU VPA, in 
the Larkin Building, vacated when IR 
Office moved to North Administration 
Building.  Donna Dillingham-Evans has 
also been working out of St. George for 
USU in special projects, and as part of 
the USHE Commissioner’s Office’s task 
to organize efforts for USHE institutions 
in fulfilling requirements of SB196, 
concurrent enrollment math requirement 
for high school students.  

Of her service at Dixie State, Carole 
Grady says, “I always thought that I 
would leave DSU only when I was ready 
to fully retire.  However, an unexpected, 
exciting opportunity presented itself.  
This will be my last great hurrah—
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hopefully. I’ll continue to teach as an 
adjunct in the BSN program, and plan 
on maintaining my relationships with 
those who have meant the most to me 
at DSU.  I’ve seen many changes, but 
throughout it all is the constancy of 
being able to work with wonderful 
individuals, good people who keep 
students as the center of our universe.” 

SCHOOL OF BUSINESS AND 

COMMUNICATION 
Dixie State University’s student team 
took third place at the Annual 
Rocky Mountain Investment Challenge 
April Second at Colorado State 
University in Boulder Colorado. 
Congratulations to Faculty Finance Club 
Adviser Helen Saar and Katie Adolpho 
for all their hard work.

 

Congratulations to Dixie State’s DECA 
club students, who gained top honors at 
the DECA International Competition in 
Washington DC.  Special thanks to 
DECA Club Faculty Advisers, Philip Lee, 
Bryon Geddes, and Mathew Harris.

 

CTL NEEDS ASSESSMENT 
Before Commencement on May 6, the 
Center for Teaching & Learning (CTL) 
will email to all faculty members our 
annual needs assessment survey.  The 
purpose of the needs assessment is 
two-fold: a) ask faculty members to 
evaluate CTL’s services that were 
provided this last year, and b) ask 
faculty members how CTL can better 
meet their needs during the upcoming 
year.  The survey should take 10-15 
minutes to complete.  Please provide 
your feedback to CTL so we can meet 
your needs in the most effective way 
possible. 

DID YOU KNOW? 

 We have 30 baccalaureate majors, 
63 different degrees, 53 
emphases, 26 minors and 14 
certificates, for a total of 156 
academic programs (see approved 
programs)  

 

 Over the last two years, 72 
academic program proposals have 
been submitted (see program 
tracker). Thanks to everyone for all 
the hard work in this effort! 

 

 We have over 1600 approved 
courses and growing! 

ADD TO THE NEWSLETTER  
The Provost’s office would like to invite 
all those who would like to add to the 
next Provost’s update to please send a 
request to mercier@dixie.edu with your 
contact information and the information 
you would like featured.  


