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 Program and Student Assessment 
RESPIRATORY THERAPY 

 
Program Assessment 
 
Professional accreditation standards established by CoARC include the requirement that all 
accredited programs establish goals and standards specifically related to outcomes, and to 
develop measurement systems to continually monitor the program’s effectiveness.  Programs 
develop and submit annual Progress Reports to CoARC and are compared to threshold criteria 
established by CoARC for selected outcomes.  There is no standard specific to the number of 
goals a program must establish, but each program must report outcomes relative to the basic goal 
of graduating students who are prepared to enter the workforce.  To this end, each program must 
develop standards and measurements to assess its effectiveness in three learning domains:  
cognitive, psychomotor, and affective. 
 
  
Program Goal:  Prepare graduates to competently enter the workforce, possessing the cognitive, 
psychomotor, and affective skills expected by employers. 
 
Table 1:  Program Standards and Measurement Systems 
 

DOMAIN MEASUREMENT #1 MEASUREMENT #2 OUTCOME/ANALYSIS 
Cognitive Graduates 

performance on 
credentialing 
examinations [C.R.T., 
Written R.R.T.,  and 
Clinical Simulation] 

Employers surveys re:  
satisfaction with 
knowledge of program 
graduates 

Program will report 
pass-rates on 3 
credentialing 
examinations, with 
analysis of graduate 
performance; program 
will tabulate and 
analyze employer 
feedback re: 
knowledge levels of 
new graduates  

    
Psychomotor Graduates must 

demonstrate 
competency in all 
skills required during 
the curriculum 

Employers surveys re: 
satisfaction with ability 
of graduates to 
perform skills and 
adapt therapy to 
patients 

Program will assess 
student competence in 
any randomly selected 
skills prior to 
graduation; program 
will tabulate and 
analyse employer 
feedback regarding 
graduates’  ability to 
competently perform 
tasks  
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DOMAIN MEASUREMENT #1 MEASUREMENT #2 OUTCOME/ANALYSIS 
Affective Faculty will assess 

students’ behaviors 
specific to 
communication skills, 
ethics, work habits, 
and interpersonal 
relations 

Employer surveys 
regarding satisfaction 
with graduates’ ability 
to effectively interact 
with staff and patients 
and comply with work 
expectations 

Program will assess 
student behaviors prior 
to graduation; program 
will tabulate and 
analyze employer 
feedback re: 
graduates’ ability to 
meet behaviorial 
expectations of the 
workplace 

 
 
Standardized Employer and Graduate Satisfaction Surveys are available from CoARC and 
programs are encouraged to utilize these instruments as part of their continual program review 
process.   Graduate performance on credentialing examinations is available to the program from 
the National Board for Respiratory Care [N.B.R.C.], including statistics relative to graduate 
performance compared to graduates of other programs and performance specific to content areas 
of the examinations.  The content areas correspond to educational essentials recommended by 
CoARC and as reflected in the regular review of the practice conducted every five years by the 
N.B.R.C. 
 
Formative and Summative Student Assessment 
 
Students are evaluated regularly throughout the program and receive feedback specific to all three 
learning domains.  Table 2 describes both formative and summative student assessments. 
 
Table 2  Student Formative and Summative Assessments  
 
DOMAIN FORMATIVE ASSESSMENT SUMMATIVE ASSESSMENT 
Cognitive 1) Course examinations 

must be passed with 
scores of 75% or 
higher 

2) Students must achieve 
a grade of “C” or 
higher in every 
sequential course 

 

1)  Students will take NBRC 
Self-Assessment examinations 
during their final semester 
(included in RT 3150) and 
must achieve a score of no 
more than 5% less than the 
national cut score for the CRT 
and Written Registry 
examinations to receive a 
grade of “C” or better in this 
course 
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Psychomotor 1) Students must 
demonstrate 
competency in all skills 
practiced in the lab; 

2) Students must 
demonstrate 
competency in skills 
performed in the 
clinical settings 

1) Students will be 
required to 
redemonstrate 
previously learned 
skills at any time 
during the program; 
and 

2) During the final 
semester, students will 
be required to perform 
a set of randomly 
selected skills to 
demonstrate 
continuing 
competence 

   
Affective 1) Students grading 

rubrics  for all courses 
[didactic, laboratory, 
and clinical practice]  
will include a 
component based on 
professionalism and 
work habits; 

2) Clinical course student 
evaluations will include 
specific feedback 
regarding the students’ 
interpersonal skills, 
work habits, and 
professionalism.  

1)  Student compliance with 
the professional code of ethics 
and the program standards of 
professional behavior will be 
assessed summatively during 
their final semester of the 
program.  While this 
assessment may not be 
utilized as grounds for 
withholding the degree, it can 
be correlated with subsequent 
employer feedback to meet 
accreditation standards. 

 
 
Quality Improvement 
 
Accreditation standards require the program to develop and implement a continuous cycle of self-
evaluation and program resource review.   The program assures continuous quality improvement 
by: 
 

1) Analysis of all information developed and reported in the CoARC annual Progress 
Reports, including   
a. graduate performance on national [N.B.R.C.] credentialing examinations; 
b. analysis of specific content-area strengths and weaknesses as shown in the 

N.B.R.C. data; 
c. employer feedback provided through Employer Satisfaction Surveys and graduate 

employment rates; and 
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d. student attrition. 
   

2) Use of Graduate Satisfaction Surveys to develop information about all program 
aspects, including the curriculum, faculty, educational resources, and clinical practice 
experiences;  

3) Use of Program Resource Surveys to assess the appropriateness of the program 
structure, physical and educational resources, faculty development, laboratory 
equipment and support, and clinical resources; 

4) Advisory Committee provides regular feedback regarding all aspects of the program 
(curriculum, resources, student numbers, graduate outcomes, etc.).  This Advisory 
Committee includes members of the community such as local employers and health-
care providers, students, recent graduates, public member(s), college administration, 
and program faculty; and 

5) Program faculty meet regularly to assure consistent educational methods and 
strategies and to review all program assessments and make appropriate curricular 
adjustments when necessary.  Program faculty meet regularly with clinical adjunct 
faculty and representatives of clinical practice sites to assure good student 
experiences and to make scheduling or curricular adjustments as necessary. 


